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Message from the principal
The 2018 school year has been highly successful with
excellent results in the academic, sporting and cultural
areas of College life. The College is in its third year of the
Middle Years Program (MYP) of the International
Baccalaureate and we are again enjoying success in this
program as well as in its flow on effects in other years.
Year 9 students commenced the Personal Project which is
the culmination activity of the MYP providing students
with the opportunity to explore areas of interest and
spend a significant amount of time in this area. We will
hold an exhibition displaying the MYP projects in June
2019.

is most evident in our club structure and in the passion
that our students bring to their work to make a
difference for the poor and marginalized in our local
community, our society more generally, and the world.
St Mary’s has a student population of 1100 girls and a
staff of 140. The College offers a contemporary
education that supports students in thinking about and
reflecting on their faith and values and offers
opportunities for students to explore their strengths
and interests. We have developed a number of
contemporary learning spaces that provide staff and
students with opportunities to work in a variety of
modes and groupings, from large lecture style facilities,
through to class, small group and individual learning
spaces. This has resulted in the development of a
modern campus offering a technology rich environment
and enhanced learning and teaching opportunities for
all members of the College community.

Professional development (PD) was again an area of focus
with the College providing strong support for teachers in
this area throughout 2018. The provision of planning time
and a range of College based and external professional
development opportunities enabled faculties to meet and
to design new learning frameworks, work on programs
and assessment tasks and gain valuable resources and
ideas from external PD providers. The implementation of
the MYP has demanded time and energy, however, it has
not distracted us from providing high quality education
across all year groups, resulting in very good NAPLAN
results in Years 7 and 9 and outstanding HSC results in
2018.

In 2018 our Pastoral Care team focused our attention
on the importance of building our knowledge of
students in our classes in terms of both their learning
and their pastoral needs. A project was undertaken to
track students and to note students who ‘flew under
the radar’ in terms of being noticed or acknowledged by
staff. As a consequence we made a commitment to
ensure we engaged more fully with students in our
classes and regularly acknowledged their efforts. We
also made sure that we checked on how they were
coping with the academic and social aspects of school.

St Mary’s College continues to be guided by the Good
Samaritan Teaching and Learning Framework in
developing curricula and framing our approaches to
learning. As a school under the auspices of Good
Samaritan Education, we are blessed to have a wonderful
heritage. Inspired by the Sisters of the Good Samaritan
and guided by the Rule of St Benedict, we strive to offer a
Catholic Education that focuses on a love of God, a love of
learning, peace, hospitality and stewardship. In doing so
we continue to be inspired by the Sisters of the Good
Samaritan who established the College in 1873 to offer
education and pastoral support to children and families
who otherwise may not have had access to such
education. As a consequence, we have educated many
thousands of young women who have taken their place as
leaders in their communities and as wonderful
contributors in their various fields.

Throughout this project we became aware that there
were students we did not know particularly well and
students who often went unnoticed until there were
problems. We committed to knowing every students
name in our classes, using their names and speaking to
them on a regular basis. While this seems a basic
requirement of teaching and sounds obvious, we found
that we were not speaking to some students at all or
only to correct inappropriate behaviour. As a result of
building better relationships with students we are
noting improvements in behaviour, attitude and
application. We will continue to monitor this area
throughout 2019.

The College works with an excellent Board of Directors
and with Good Samaritan Education (GSE), an ecclesial
entity established by the Sisters. Working in partnership
with the Board and Good Samaritan Education, the
College continues its commitment to offering a holistic
education aimed at enabling all girls to achieve and
develop their full potential. Through a range of programs
and opportunities for involvement, girls enjoy experiences
that enhance their academic, social, spiritual, emotional
and physical well-being. At St Mary’s, we pride ourselves
on our commitment to compassion and social justice. This

St Mary’s is an excellent school and this is reflected in
our culture of care, our fine academic results, our focus
on the individual and in our commitment to
engendering a vibrant and active faith community.
With a dedicated staff and an excellent Board of
Directors, led by Mrs Brenda Wilson, the College
continues to grow and develop as an inclusive
community that is focused on our College motto “I am
born for higher things.”
Dr Frank Pitt, Principal
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Message from chair of the board of directors
Vision: St Mary Star of the Sea College aspires to be
recognised for leadership in the holistic education of
young women: in a caring, engaging and inspiring
environment – allowing them to use their gifts to
change their world for the better.

successful and Board Directors have appreciated
presentations to the Board by those in Leadership
and teachers, as well as visits to classrooms and
discussions with students about their experiences of
the MYP. We also acknowledge the commitment to
professional development offered by the College to
its staff, as well as the provision of collaborative
spaces, to enable the MYP to be implemented
successfully. Both staff and students speak very
positively about the MYP experience, with teachers
engaging students in meaningful learning
experiences, aimed at developing each student’s
skills and understandings of the learning process.

The Board of St Mary Star of the Sea College has
continued, during 2018, to work with Principal, Dr
Frank Pitt and his staff to fulfil our obligations to
provide the best educational experience that we can, in
the Benedictine tradition, for every student at St Mary
Star of the Sea College. This work is characterised by
respect, collaboration, efficiency and a shared vision for
the College, as outlined in the St Mary’s College
Strategic Plan 2016-2019. Governance structures and
procedures are in place to ensure that we comply with
our legal responsibilities, as well as the policies of Good
Samaritan Education.

It is a great privilege to contribute to such a
successful and well-respected College as a Board
director. Directors give of their time and expertise to
position the College positively into the future and to
serve the students through thoughtful, careful
planning and support for the College management,
so ably led by Dr Frank Pitt. I thank all Directors,
Committee members and Dr Pitt and his Leadership
Team, for the positive relationships which have been
established which allow us all to provide our
students with the learning experience they deserve.

The students are at the heart of the Board’s work, as
education holds the key to unlocking the potential
talents and best character of each student. Foremost in
the Board’s collective mind is the intention for every
Board decision to impact positively, directly or
indirectly, on the educational experience of the
students. The Board is committed to the provision of
quality education for every young woman who attends
the College. This education is based on the present and
future needs of students as they become more fully an
influential citizen of their world. We recognise the
spiritual dimension of each person and plan for an
environment rich in spirituality in the Catholic, Christian
tradition, with an emphasis on the Rule of St Benedict
and the example of the Parable of the Good Samaritan.
Therefore, we, as Directors, continue to form ourselves
in the Good Samaritan / Benedictine charism so that we
can faithfully carry out our responsibilities to the
College on behalf of Good Samaritan Education.

Mrs Brenda Wilson
Chair of Board of Directors

During 2018 the main focus areas for the Board were a
finalisation of the process for Committee Self-reviews,
building the Board through clear criteria and wide
recruitment, review of the Strategic Plan with a view to
identifying positives which can be built upon,
completion of the Master Plan and decisions as to its
implementation, actions on succession planning for the
Board, deciding on actions to support the College as an
environmentally aware community and planning the
process for recruitment of a new Principal for 2020.
The Board acknowledges the commitment of staff
members to the implementation of the Middle Years
Program of the International Baccalaureate, which was
phased into Year 9 and which is re-visioning the way
students learn. The implementation has been very
4

Message from the p&f President
The 2018 school year was a productive one for the P&F, with the Committee able to distribute funds provided by
parents for resources and infrastructure items to support the teachers.
The P&F directly supported the Year 7 Welcome BBQ which was well attended by families and College staff. This
event is a great opportunity to welcome new parents to the College and for the families to meet each other. We
thank the Year 8 parents who assisted with the running of the BBQ and to the Year 7 students for their hospitality
skills.
The Year 12 Graduation Luncheon in September, which follows the Graduation Mass, was again held at the Lagoon
Restaurant and was attended by over 450 parents and students of Year 12, some College staff members and Board
Directors. The luncheon is a great way to celebrate the completion of the Year 12 students’ time at St Mary’s.
In 2018 we provided funding for various projects including solar panelling, a mural in the Art Department,
photography equipment, extra-curricular dance costumes and student grants for orchestral, sporting and robotics
activities and attendance at NSW Youth Parliament.
We also continued to run the meals program aimed at supporting families experiencing loss, ill health or hardship
and we thank all of those parents who contributed food throughout 2018. We supplemented the meals with
Coles / Myer vouchers where appropriate.
I thank the members of the P&F Committee for their hard work and for taking time out of their busy schedules to
attend meetings and functions at the College.
It has been a pleasure to work with Dr Frank Pitt and the Executive again this year and we thank them for their hard
work.
Mr Scott Sutton, President P&F Association
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ANNUAL REPORT
for ensuring it is provided to NESA in an appropriate
electronic form.

ABOUT THE COLLEGE ANNUAL REPORT
We are pleased to provide for our community an
annual account of the College in a range of areas
including educational results, teacher training and
financial responsibility. School reporting is mandated
by the NSW Education Act, and detailed in the
Registered and Accredited Individual Non-government
Schools (NSW) Manual (Section 3.10). This report
forms an important part of the College’s relationship
with our community.

DEEWR ANNUAL FINANCIAL RETURN
The College will identify the staff member
responsible for completing the questionnaire. This
person is responsible for the collection of the
relevant data and for ensuring it is provided to
DEEWR in an appropriate form. Nominally, this
person is the enrolment and registrations officer.

EDUCATIONAL AND FINANCIAL REPORTING POLICY
St Mary Star of the Sea College will maintain the
relevant data and comply with reporting requirements
of the NSW Minister for Education and Communities
(DEC) and the Department of Education, Employment
and Workplace Relations. This reporting will include
public disclosure of the education and financial
performance measures and policies of the school as
required from time-to-time.
PROCEDURES
Procedures for implementation include:
• Identification of the person responsible for
coordinating the final presentation and distribution
of the annual report to the Board of Directors,
NESA and other stakeholders as required.
• For each reporting area, identification of the staff
member responsible for the collection, analysis and
storage of relevant data and for the provision of the
relevant information to the coordinator for
inclusion in the report.
• Determination of the specific content to be
included in each section of the report and its review
each year to ensure ongoing compliance, relevance
and usefulness.
• Preparation of the report in an appropriate form so
it can be sent to NESA and be published for the
College community.
• Setting the annual schedule for: 1. delivery of the
information for each reporting area to the
Coordinator; 2. preparation of publication of the
report and; 3. distribution of the report to the
Board of Directors, NESA and the College
community.
REQUESTS FOR ADDITIONAL DATA FROM THE NSW
MINISTER FOR EDUCATON AND COMMUNITIES
To ensure that any requests from the Minister for
additional data are dealt with appropriately, the
College will identify the staff member responsible for
coordinating the College’s response. The person is
responsible for the collection of the relevant data and
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results
LITERACY: Reading, writing, spelling, grammar and punctuation
NUMERACY: Number patterns and algebra, measurement and data, space and geometry – these elements are tested within
the numeracy test, but as from 2018, separate results for each element for the cohort are no longer available in separate
categories.
Data gained from NAPLAN testing is used in the context of school improvement and student growth. NAPLAN results are
reported on a common 10 Band scale from Year 3 to Year 9. Students are reported within an upper and lower limit according
to their year cohort. Students in or below the minimum band for each year group are considered to be at risk of adverse
learning outcomes without urgent intervention. It is important to identify that there can be a diverse level of achievement
within each band with score variance of around 50 marks occurring. Students sitting in the top band may benefit from
enrichment or extension.

YEAR 7 2018
Students performed well across all domains in Literacy and in Numeracy. Means were higher than State average in every
aspect of the Year 7 NAPLAN, with Writing being significantly above the State mean. However, Spelling and Numeracy show a
lower than hoped for result in the highest band. The table below indicates the percentage of St Mary Star of the Sea College
students within the various domains of the NAPLAN tests and a comparison to State average. (Above State average – blue,
below State average – red). Ideal is blue (above) in the higher bands and then red (below) in the lower bands.
State % in each band is shown in brackets next to the school average.

Band
10
9
8
7
6
5
4

Grammar,
punctuation

Reading

Spelling

Writing

Numeracy

(1.0)
below
18.5 (16.2)
above
13.8 (16.6)
below
33.9 (38.0)
above
23.8 (21.7)
above
7.9 (11.9)
below
2.1 (4.1)
below

(0.5)
below
10.6 (12.2)
below
28.2 (19.7)
above
31.4 (29.1)
above
23.4 (24.8)
below
5.9 (10.4)
below
0.5 (3.1)
below

(0.5)
below
9.0 (12.9)
below
25.4 (25.7)
below
32.3 (28)
above
27 (21)
above
3.7 (7.6)
below
2.6 (3.9)
below

1.1 (1.2)
below
4.8 (4.7)
above
25.9 (18.2)
above
27 (23.9)
above
25.9 (27.4)
below
13.8 (19.1)
below
1.6 (3.9)
below

(0.5)
below
7.5 (10.9)
below
20.4 (16.8)
above
41.4 (30.1)
above
24.7 (27.4)
below
5.9 (12.0)
below
0 (2.2)
below

The following is a comparison of results achieved in the different domains of the NAPLAN tests compared to all schools in the
State as well as a comparison against all girls in the State.

Comparing mean to schools in the State
Reading – 18.5 points above State average
Writing – 33.7 points above State average
Spelling – 9 points above State average
Grammar and Punctuation – 17.4 points above State average
Numeracy – 3.5 points above State average

Comparing mean to all girls in the State
Reading – 26.5 points above State average
Writing – 40.6 points above State average
Spelling – 10.5 points above State average
Grammar and Punctuation – 17.6 points above State average
Numeracy – 3.8 points above State average
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results
YEAR 7 2018 Continued
These results reflect learning undertaken mainly in primary school, however they can be considered a source of quality data for
the College to be able to identify at-risk students and design appropriate literacy and numeracy interventions. The results at
the top of the scale (primarily for Numeracy) indicate a need for teachers to challenge students and consolidate literacy and
numeracy in the early months of Year 7, so that they can launch into high school learning from a strong base.

YEAR 9 2018
Students performed well across all domains in Literacy and in Numeracy. Means were higher than the State average in every
aspect of the Year 9 NAPLAN, with Writing being significantly above the State average. However, Spelling and Numeracy show
a lower than hoped for result in the highest band. Following is a table indicating the percentages of St Mary Star of the Sea
College students within the various domains of the NAPLAN tests and a comparison to State average (Above State average –
blue, below State average – red). State % in each band is shown in brackets next to the school average.

Band
10
9
8
7
6
5

Reading

Writing

Spelling

Grammar,
punctuation

Numeracy

5.6 (8.9)
below
19.7 (16.9)
above
44.9 (31.3)
above
19.1 (26.3)
below
10.7 (13.1)
below
0 (3.4)
below

9.6 (6.7)
above
15.2 (11.9)
above
37.1 (28.3)
above
20.8 (22.8)
below
10.1 (17.8)
below
6.7 (9.9)
below

4.7 (8.5)
below
24.2 (20.9)
above
35.4 (32)
above
24.2 (24.2)
even
7.9 (8.6)
below
1.7 (5.6)
below

13.1 (11.1)
above
16.2 (13.7)
above
42.4 (26.7)
above
23 (24.6)
above
4.7 (15.3)
below
0.5 (8.5)
below

4.5 (10.9)
below
15.7 (16.5)
below
36.5 (26.8)
above
31.5 (29.3)
above
10.7 (14)
below
1.1 (2.5)
below

Comparing mean to schools in the State
Reading – 20 points above State average
Writing – 42.2 points above State average
Spelling – 16.5 points above State average
Grammar and Punctuation – 14.7 points above State average
Numeracy – 5.5 points below State average

Comparing mean to all girls in the State
Reading – 19.3 points above State average
Writing – 47 points above State average
Spelling – 11.4 points above State average
Grammar and Punctuation – 16.8 points above State average
Numeracy – 14.9 points above State average
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RESULTS
HIGHER SCHOOL CERTIFICATE RESULTS - YEAR 12 2018
St Mary’s students performed well in the 2018 Higher School Certificate. We are very proud of our students and their
achievements and congratulate them on the many academic goals they have achieved. The average subject marks in the HSC
were above the State mean for 30 of our courses.

HSC Top Achiever – CHRISTINA CHIAVERINI
A HSC Top Achiever is a student who places in the top few of all students who sat that particular course in the HSC. It is a
remarkable achievement for a student to be named on the HSC Top Achievers list. In the 2018 cohort, Christina Chiaverini
achieved a first in State result for Legal Studies.

Top ATAR – MAYA FRANCIS 99.05
The ATAR is a ranked score calculated by the University Admission Centre for the purposes of qualifying students for admission
to university courses. In 2018 Maya Francis received our highest ATAR result of 99.05.

Distinguished Achievers List
The Distinguished Achievers List contains the names of any students who achieved Band 6 for a course, or in the case of
extension courses, Band E4. In 2018, 54 students were named on the Distinguished Achievers List and there were 96 Band 6
results.

Highlights of HSC results in subjects
Marks in Band 6 indicate a mark of 90 or above.

Percentage
of students
in Band 6
33

Subject
Dance

No. of students in Course

9

Design and Technology

25

4

Economics

18

11

English Extension 1

29

7

Food Technology

22

9

Modern History

20

10

Music 1

60

10

Music 2

100

2

Music Extension

100

2

Senior Science

28

18

Textiles and Design

33

6

Visual Arts

36

22

The following courses scored 5% or greater above State average:
Ancient History
Industrial Technology
Business Services Examination
Mathematics General 2
Business Studies
Modern History
Dance
Music 1
Design and Technology
PDHPE
Food Technology
Visual Arts
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RESULTS
Higher School Certificate results 2018
Number of
students
7

Band 5-6
percentage
43

Band 3-6
percentage
100

Band 1-2
percentage
0

57

40

100

0

7

57

100

0

Business Studies 2 unit

41

59

100

0

Chemistry 2 unit

23

30

100

0

Community and Family Studies 2 unit

37

30

100

0

Dance 2 unit

9

89

100

0

Design and Technology 2 unit

4

75

100

Drama 2 unit

16

44

100

0

Economics 2 unit

11

45

100

0

English (Advanced) 2 unit

71

76

99

1

English (Standard) 2 unit

95

24

97

3

Entertainment Industry Examination 2 uni

2

0

100

0

Food Technology 2 unit

9

67

100

0

French Continuers 2 unit

3

100

100

0

Geography 2 unit

7

43

100

0

Hospitality Examination (Kitchen Operati

5

60

100

0

13

31

100

0

Italian Continuers 2 unit

7

43

100

0

Italian Extension 1 unit

2

100

100

0

Legal Studies 2 unit

26

54

96

4

Mathematics General 2 2 unit

92

43

98

2

Mathematics 2 unit

33

45

94

6

Modern History 2 unit

10

100

100

0

Music 1 2 unit

10

90

100

0

Music 2 2 unit

2

100

100

0

43

63

98

2

9

33

89

11

Senior Science 2 unit

18

50

88

12

Society and Culture 2 unit

29

66

100

0

Studies of Religion I 1 unit

64

44

94

6

Studies of Religion II 2 unit

100

42

90

10

6

50

100

0

22

77

100

0

Ancient History 2 unit
Biology 2 unit
Business Services Examination 2 unit

Industrial Technology 2 unit

Personal Development, Health and Physica
Physics 2 unit

Textiles and Design 2 unit
Visual Arts 2 unit
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RESULTS
Extension Courses
Number of
Students

Band E3-E4
percentage

Band E1-E2
percentage

English Extension 1

7

100

0

English Extension 2

4

50

50

History Extension

3

67

33

Mathematics Extension 1

6

83

17

Mathematics Extension 2

2

100

0

Music Extension

2

100

0
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STAFF, STUDENTS, COMMUNITY
PROFESSIONAL LEARNING
The package of professional development opportunities offered at the College each year adapts and changes to
meet the needs of the students, staff and the legislative requirements of the State and Federal governments. The
2018 academic year began with a professional learning session lead by Damien Brennan which allowed for the
whole staff to gather to focus on the core values of the College and discuss how these values were embedded into
the theme for the year, “I stand at the door and knock.” (Rev 3:20). Staff were provided with time and space to
reflect on how the College values could be further incorporated into their daily work practices.
The International Baccalaureate Middle years program (MYP) continues to be a driver of curriculum change and
renewal at the College. Faculties were provided with regular planning time to develop new units of work and
assessment tasks for Year 9 classes and to review existing assessment tasks to ensure that approaches to learning
(ATLs) are embedded into the Year 7 to 9 curriculum. A significant component of the MYP is the Personal Project
where each staff member is a mentor for a small number of students working on an area of personal interest. At
the Professional Development days in July sessions were conducted on the features of the Personal Project, skills
related to student mentoring and the scaffolding of concise and effective feedback using the College’s student
learning management system, SEQTA.
In 2018 the College became an accredited provider of professional development with the NSW Educational
Standards Authority (NESA). This required the College to write and deliver courses aligned to the national teaching
standards. At the Professional Development days in July two of these courses delivered were Curriculum and
Assessment in a SEQTA Age and The Algebra of Feedback. Throughout the year staff were also provided with input
on the features of the eTams site and were provided with time to review their personal goals and to upload the
associated professional development to the eTams site. As well as the professional development sessions provided
at the College the staff also attended seminars and conferences offered by Good Samaritan Education, the Catholic
Education Office, Wollongong, the Association of Independent School and various commercial providers.
The College supported the pastoral care of students through Gatekeeper Training which provided knowledge and
awareness of risk factors that contribute to adolescent suicide. The annual update of Child Protection legislation
was conducted as well as participation in an ongoing program of ensuring that every student in the College is
known and supported.
All these courses, seminars and professional exchanges have allowed all members of the staff to reflect on what is
best practice in relation to the development of life-long learning dispositions in students and to discuss what
structures and practices support our students in their academic, spiritual and personal growth.
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STAFF, STUDENTS, COMMUNITY continued
STAFF QUALIFICATIONS
• Bachelor Degrees: 73
• Masters: 23
• PhD: 4
WORKFORCE COMPOSITION
Teaching Staff
Full-time equivalent teaching staff
Non-teaching staff
Full-time equivalent non teaching staff

99
88.1
45
33.1

STAFF ATTENDANCE AND RETENTION RATES
In 2018, the 88.1 teaching staff attended an average of 96.5.% of the teaching year. This represents an
average of non-attendance by a teacher of 5.88 days.
In 2018 the College employed 88.1 FTE teachers with an retention rate of 98%. This compares to 2017
87.1 FTE and a retention rate of 97%.
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STAFF, STUDENTS, COMMUNITY continued
Community Satisfaction
Parent Satisfaction
Through parent focus groups and meetings, parents indicated their support of the College’s high expectations in a
variety of ways. They were positive about the College’s academic achievement, approach to pastoral care,
monitoring of uniform and our proactive approach to supporting students who were experiencing difficulty
academically or pastorally. Parents indicated strong support for the College’s endeavours to provide a nurturing
and supportive environment for all girls, where Christian values are promoted and diversity recognised and
celebrated. Parents commented on the quality of leadership in the College, with particular mention made of the
College Leadership team and the support provided academically and pastorally. They perceived teachers as caring,
professional, hardworking, skilled and enthusiastic, and genuinely committed to developing positive relationships
with students. Many parents commented that communication and organisational structures, particularly SEQTA
were very useful, as well as valuing the co-curricular life of the College.
Student Satisfaction
Students also participated in focus groups involving students from various year groups as well as students new to
the College. Students generally spoke very positively about the College and spoke with enthusiasm about their
experiences of College life. The Year 12 graduating students spoke of very good relationships with teachers,
commending teachers for their guidance and support throughout their senior years. They were particularly
complimentary of the ways that teachers challenged them academically, had sound knowledge of their subject
areas, and were excellent practitioners.
Year 7 students felt that they had transitioned well from primary to high school and that the College had enhanced
this experience through the Try Year 7 for a Day experience, our Open Days and through an effective Orientation
program. The girls indicated that they had settled well into College life, met many new friends and felt safe and
happy at school. They were excited by the MYP and the different learning opportunities this approach provides.
They were also reasonably positive about school work and, though they initially found the amount of homework
and assessment tasks a shock, they had adapted well. The girls spoke highly of their school, stated that they
enjoyed our liturgies, and felt that Religious Education was well taught in the College.
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STAFF, STUDENTS, COMMUNITY continued
STUDENT ATTENDANCE
Student attendance is recorded according to the requirements of the NSW Education Act. Average attendance has been
calculated as follows:
2018

2017

2016

Year 7-11 attendance
Students

2015

2014

2013

2012

913

917

928

961

957

963

917

School days

183

183

186

182

186

179

184

167079

167811

172608

174902

178002

172377

168728

2017

2016

2015

2014

2013

2012

164

171

152

168

Total student days
Year 12 attendance
Students

174

182

190

Year 12 school days

143

139

141

138

140

136

135

24882

25298

26790

22632

23940

20672

22680

191961

193109

199398

197534

201942

193049

191408

14157

14323

13652

93%

93%

93%

12102
94%

14575
93%

10210
95%

13767
93%

Total Yr 12 student days
Total student days
Days of absence
Average attendance

Student Retention to Year 12
Year group

Total

Year 10 2016

193

Year 12 2018

174

% Retention

90.16%

DESTINATION SURVEY 2018
In the 2018 Year 12 cohort 66% of students have chosen to study at university in 2019, 9% are studying at TAFE and 6% are
going to another training institution.

5% of the cohort are working either full time or part time. 5% have commenced an apprenticeship or traineeship, which
includes working and studying.
An additional 9% of students are having a gap year in 2019. All students participating in a gap year intend to study at university
in 2020.

15

STAFF, STUDENTS, COMMUNITY continued
• The Pastoral Team has worked with the P&F to

RESPECT AND RESPONSIBILITY
The College has undertaken a series of activities and
initiatives to enhance and promote respect and
responsibility:

provide guest speaker opportunities for students,
parents and staff. In 2018 this included engaging
Donna Redman from Awaken Youth with
gatekeeper training for Suicide Prevention for staff
and parents.

• As a Catholic College, we explicitly teach the values

of compassion and justice contained in the Scriptures
and through our Benedictine values. We support our
students in bringing meaning and purpose to the
story of the Good Samaritan.

• The wellbeing of the community is also supported

through our staff at the Kulilla Centre. In 2018 our
College Counselling Team has continued to support
students through a range of initiatives. A continued
success has been the growth of the Wellbeing Club
and a series of orientation activities for Year 7
students. The PDHPE Curriculum also supports the
domains of respect and responsibility throughout
the Years 7-10 syllabus and senior courses.

• The Pastoral Care structures and programs within the

College successfully reflect the Australian Student
Wellbeing Framework. The five elements of
leadership, inclusion, student voice, partnerships and
support are embedded in an effort to promote
student wellbeing, safety and learning outcomes.

• Moral decision making is a unit in the Year 10

• The programs, activities, initiatives and student

Religious Education program and is supported by
the Year 10 Reflection Day.

management aligns to the Australian Curriculum,
with particular recognition of ‘Personal and Social
Capability’. The elements of self-management, selfawareness, social management and social awareness
are promoted and enable student growth.

• Students are engaged in focus groups and online

forums on a regular basis for feedback about
Pastoral Care and related issues.
• The College has a commitment to ensuring staff

• Values Education is embedded in our pastoral care

have a current CPR certification; engaging
Wollongong First Aid for this training.

programs. Pastoral Care is conducted both
horizontally in Year groups and vertically in Tutor
groups. The program ensures that all key domains of
well-being are presented to the students and we
have embedded efforts to re-engage students and
staff with a focus on gratitude, empathy and
mindfulness via The Resilience Project. These
pastoral programs also incorporate the MYP Learner
Profile Attributes and Approaches to Learning. These
encourage our students to be principled, openminded people who are caring, balanced and
reflective in their approaches.

• The College House system continues to be a

successful structure with continued growth in
identity and connections within the Houses for staff
and students as well as continued connections to
our House patrons. In 2018 Ungunmerr-Baumann
House created an original composition for their
House song and was able to connect with MiriamRose Ungunmerr-Baumann via a live internet link to
the Northern Territory.
• The Wellbeing Club, Stewardship Captains and SRC

• In 2018 a focus on ‘Student Visibility’ sought to

addressed initiatives relating to and promoting
National Day of Action to prevent bullying and
violence. The Wellbeing Club promoted wellbeing
and positive mental health via a variety of materials
shared with the College over a broad range of
platforms.

develop staff awareness of all students across the
College.
• Regular Reflection Days for students in Years 7-10

and a Senior Retreat in Term 4 of Year 11 are core
experiences where students develop their
understanding of Christian values and social justice.
• Pastoral Care is supported by a range of external

providers including Brainstorm, Youth Mental Health
First Aid, RYDA and YLead.
• The College also provides a “progressive” Outdoor

Education Program that supports the development
of resilience and promotes positive relationships
with others and a sense of self, preparing students to
be real world ready.
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POLICIES
The College continues to use the Complispace
system and the Governance and Nominations
Committee of the College Board continue to
review key policies on a scheduled basis.

While local Catholic parish schools are the main
source of enrolments, parents should understand
that enrolment in the local parish primary school
does not confer automatic enrolment at the
College. Consideration will also be given for
students who transfer from Catholic schools which
are interstate, from other Dioceses or from
overseas.

ENROLMENT
Preamble
St Mary Star of the Sea College is a Catholic
secondary College for girls in the Good Samaritan
Education tradition. As a Catholic College we are
committed to establishing a community which is
energised by the life and teachings of Christ. St
Mary’s aims to be a place where Gospel values are
lived out and where the Benedictine values of: love
of God, love of learning, hospitality, stewardship
and peace are visible. The College Enrolment Policy
is based on the GSE Philosophy of Education and
responds to the needs of the students and parents
in the Diocese of Wollongong.

The Board delegates to the Principal the right to
exercise discernment in the acceptance of
individual students in the enrolment process.

WELFARE AND DISCIPLINE
Preamble
The Student Welfare (Well-being) Policy is
concerned with the effects of College practises on
students. The policy encompasses all that the
College does to meet the personal, social, spiritual
and learning needs of the students. It creates a
safe and caring environment in which students are
nurtured as they learn. It also provides
opportunities for students to enjoy success and
recognition, to encourage self-discipline among its
members, and to derive enjoyment from learning
and co-curricular experiences. The policy also
acknowledges that the well-being of students,
staff, parents and other community members is
interrelated. Everyone in the College community
has a role in student welfare. The policy clarifies
the responsibilities of the College Executive, House
Coordinators, KLA Coordinators, Tutor Group
Teachers and those with a specific student support
role.

Principles
St Mary Star of the Sea College welcomes
enrolments of young women from families seeking
a Catholic secondary education in Years 7 to 12.
Priority is given to Catholic students, but
depending upon the resource capacity of the
College, we welcome other students who are
seeking to be educated according to the ethos and
the tradition of the College. Enrolment implies that
parents/caregivers give a firm undertaking that
they will accept and support the Catholic
foundations, values and practises of the College
and the importance of regular opportunities to
affirm these values and practises in religious
education classes, liturgies and College Masses.
Retreats and reflection days are compulsory as
they play a vital part in the spiritual development
of the students.

Principles
St Mary Star of the Sea College is founded on the
philosophy of the Good Samaritan Sisters under
the Rule of St Benedict. The Student Welfare (Wellbeing) Policy draws on the qualities of charity,
compassion, acceptance and justice, which are
integral to College life.

Conditions of enrolment
Enrolment at St Mary Star of the Sea College is
based on the following (in order):
• Consideration is given to students who are

We believe that the subjects taught, the teacher,
the teacher’s faith and the rules and practises of
the school day all combine to produce the result
which we consider to be education and that this
desirable result “cannot be looked for without
some combined action” (JB Polding, pastoral
letter). To adopt this vision as a way of
approaching life requires an acknowledgement of
the Gospel truth that we are called to “have life
and have it to the full” (John 10:10). As a result St
Mary’s College has a responsibility to develop the

Catholic and who support the mission of the
Church.
• Siblings of students attending the College.
• Students from other Christian traditions may be
enrolled after other considerations for access
have been determined.
• Children of other faith traditions may be
accepted for enrolment depending on numbers
and the individual circumstances of families.
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POLICIES continued
whole person. Therefore the framework for the
College Student Welfare (Well-being) Policy
considers the context of relationships:
relationship with God, relationship with others
and relationship with self. Community is at the
heart of Christian education.

The College is committed to a pastoral approach
to discipline and, as such, corporal punishment in
any form is expressly prohibited. The full text of
the procedures, including the scheme of
incremental punishments, can be found in the
student diary.

The community at St Mary’s integrates faith and
culture through prayer, communication,
knowledge and service.

On the following page is a table of positive
student behaviours which are based on mutual
respect and the recognition that all have a right to
a safe and stable environment in which to learn
and that all students are responsible for their
learning and their behaviour.

The College, through its Student Welfare (Wellbeing) Policy, creates an environment where
growth is nurtured through Jesus’ command to
“love one another”. This is not just a concept to
be taught but a reality to be lived.

Policies

Aims
The Student Welfare (Well-being) Policy applies
to all staff, teaching and non-teaching,
permanent, temporary or casual and volunteers
of St Mary Star of the Sea College, Wollongong.
It particularly applies to students of the College
who have a right to a safe and supportive
environment. In this environment students can
expect evidence of compliance demonstrated by
the existence of policies and procedures that
have as a focus, student welfare and procedural
fairness.
STUDENT CONDUCT
Underlying assumptions
Student conduct is one aspect of the overall
pastoral care of our students. As such it is
informed at all times by the charism of the Good
Samaritan Sisters, the Benedictine tradition and
the Mission Statement of the College, which has
at its heart that the College exists for the good
of all its students. The College recognises the
individual needs of each student and places any
dealings with the students in the context of
developing the whole person to take her place in
the community to which she belongs.
Policy
The conduct of students at St Mary’s College is
based on mutual respect for all in the school
community, and the recognition that all have an
equal right to a stable and supportive
environment in which to learn. All students are
accountable for their own actions and are
responsible for their behaviour at all times.
The choice of the response by the teacher of any
misdemeanor will depend on the severity.
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POLICIES continued
POSITIVE STUDENT BEHAVIOURS – LIVING OUR VALUES
RESPECT, RESPONSIBILITY AND RELATIONSHIPS
At St Mary’s College our behaviour expectations are founded on our Benedictine values. We will endeavour to
teach explicit positive behaviours in all educational contexts. Our expectations are based on mutual respect and the
recognition that all have a right to a safe and stable environment in which to learn. All students are responsible for
their learning and their behaviour. As a Catholic community, we believe we should build positive relationships, and
be reconciliatory in nature.
Love of God

Love of Learning

Context

Classroom

Playground

Other School Settings
Masses Liturgies; Assemblies
Sport, PLC; Excursions;
Guest Speakers; Reflection Days; Retreats and
Camps; Canteen

Technology

In the Community
On buses and trains; in
shops; on the street; in
cars

Stewardship

Hospitality

Peace

Respect

Responsibility

Relationships

Respect: everyone has a right to
learn;
actively listen; value the ideas
of others;
use language that respects all
people;
take care of equipment and
resources;
enter and exit room in an orderly manner
Treat others as you want to be
treated;
respect others; respect others’
personal space and move carefully around others; respect
College property
Dress correctly; enter and exit
space in an orderly manner;
listen attentively; be mindful of
others’ space

Be responsible for own learning; be
punctual;
be prepared with equipment and
homework;
be a participant; be on task; accept
and learn from consequences; be
responsible for keeping your classroom clean; mobile phones
switched off and out of view

Be considerate of others; be
friendly; greet others with a smile;
be optimistic; be polite to staff and
students; be a good team member; use positive words; support
the learning of others; use a respectful and considerate tone of
voice and body language when
interacting with others

Play safe; show initiative to keep
everyone safe; report anything
dangerous; take pride in environment; clean up your area; be sun
safe; be responsive to requests

Build positive relationships; share;
be friendly; be welcoming; be
inclusive; be accepting of others;
be supportive; engage in positive
conversations; to have a friend be
a friend
Be polite: use other’s name correctly and say “please” and “thank
you” ; listen and respond appropriately; speak nicely; be considerate
of others

Respect and follow the Acceptable Use Policy; communicate respectfully with and
about others; think before you
send messages; appreciate the
educational value of technological equipment
Respect others in the community; acknowledge and respond to
needs of other

Be punctual; be in the correct
place; be attentive; participate
appropriately; use equipment carefully; care for and return all borrowed equipment; follow the rules
and conventions of the wider community
Look after equipment; use for positive promotion of education; care –
keep laptops clean; protect – carry
laptop in bag; repair as soon as
possible after damage

Uphold positive behaviours encouraged at school; wear uniform with
pride; be a good ambassador for
the College; adhere to road rules
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Use IT to aid positive communication to build relationships; use IT
to help you and others learn

Respond to others in a positive
manner; smile; acknowledge people in the community; welcome
and assist; be polite

POLICIES continued
BULLYING AND HARASSMENT
Policy Statement
St Mary’s College does not tolerate bullying or
harassment in any form. All members of the
College community are committed to ensuring a
safe and caring environment which promotes
personal growth and positive self-esteem for all.

collecting, analysing and organising information.
Homework provides an avenue for students to
reinforce research skills and to develop time
management skills. It also provides parents with
insights into what is being taught in the classroom
and the progress of their children.
Research indicates that regularly revising new
concepts and skills learned in class is far more
beneficial than attempting to revise only at the end
of units.

Bullying or harassment, in any form is
unacceptable behavior and will not be tolerated
because it infringes the personal rights of others.
If any member of the community experiences
harm due to bullying/harassment, they are
encouraged to speak to an appropriate person
for support. Under no circumstances is it
advised or acceptable that bullying or
harassment is to be tolerated, especially out of
fear of the matter getting worse. It is unlikely
that bullying/ harassment will simply “go away”.
There is little chance that bullying/harassment
can be dealt with if names are not given to the
appropriate persons.

Principles
The policy is based upon the following principles
that homework:
• has a direct link to the holistic learning program
at school
• encourages in students responsibility for their
own learning and to further develop in them
independent learning
• occurs best where the student, home and school
have a common goal and understanding
• is balanced across all subject areas
• is regular and ongoing

HOMEWORK
Introduction
The College Mission Statement states that the
College community provides young women with
a holistic education characterised by the
Benedictine values of: love of God, love of
learning, hospitality, stewardship and peace. It is
in the spirit of these values that we acknowledge
that all members of the community are engaged
in lifelong learning.

The full text of the procedures can be found in the
student diary.

REPORTING COMPLAINTS AND RESOLVING
GRIEVANCES
It is implicit within the College Mission Statement
that a positive working relationship and
partnership between the College and families is
the basis of our community. To this end a process
to deal with complaints and grievances is crucial in
order to provide a fair and just approach to
concerns raised.

Rationale
The College policy is to set homework to help
reinforce work taught in class. Homework may
not always be a formal set task. It could take the
form of completing work done during the class
lesson, making sure a book is up-to-date,
reviewing and learning work done in class that
day, background reading, watching the news or
a particular program on television.

In an organisation the size of St Mary’s College,
complaints or grievances may cover a wide range
of issues. Parents and other members of the
College community may, from time-to-time, wish
to complain about a College matter. They may, for
example, be unhappy with a policy or a particular
staff member. It is important that such complaints
are dealt with sensitively, confidentially and
effectively. The matter must be resolved as soon as
possible and in a way which treats all parties with
dignity and respect. It is important to note that
anonymous complaints will not be accepted or
acted upon.

The College endeavours to support the needs of
all students and homework is a direct link to the
learning program at the College. Time given to
homework is to be balanced so as to allow
students to participate in other activities.
Effective homework encourages in students a
growing confidence in their capacity to learn and
therefore is not set for its own sake. It allows
students to practice and consolidate work done
in class and to develop the key competencies of
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POLICIES continued
Procedures
The vast majority of concerns which arise from
parents and others need never take the form of
a formal complaint. The Principal, senior staff
and teachers are available to discuss and resolve
concerns in more informal ways. If deemed
necessary in the professional judgement of the
Principal (or another senior staff member), a
complaint may be addressed in a more formal
manner.

the staff member involved, then the matter cannot
be raised at a later date or as part of another
incident, as the staff member has not been given a
right of reply. If the complaint is not resolved
through the conciliation process, the Principal
must make a decision based on the substance of
the complaint, all relevant information and any
relevant policy.

Student grievance/complaint
Where students have a concern or grievance, it is
important that they convey it to the appropriate
staff member. All academic issues concerning
assessment or HSC information should be directed
to the Director of Teaching and Learning. The
Director of Teaching and Learning also deals with
appeals which are lodged with NESA. If the
complaint is not resolved, the Principal must seek
resolution, as outlined above. In the instance
where a student has a pastoral or other concern,
they should seek an appointment with their Tutor
Group Teacher or House Coordinator to discuss
and Pastoral Counsellors are also available for such
discussions. The Dean of Pastoral Care and the
Academic Care Coordinator are also available for
such discussions. At St Mary Star of the Sea
College, in all instances, the focus of effective
complaint resolution is conciliation and
acknowledging the rights of all concerned.

It is important that a concern is directed to the
correct person. The first point of contact for
parents can often be the Receptionist or office
staff. These staff members have a responsibility
to direct calls to the appropriate member of
staff. Calls are noted in order to track the time,
source and nature of the call.
Issues relating to academic concerns are
directed initially to the Subject Teacher and then
to the KLA Coordinator. Issues relating to a
pastoral or student management concern are
relayed to the Tutor Group Teacher and then to
the House Coordinator.
It is also important to note that the Assistant
Principals and the Principal are available and can
be contacted if a satisfactory response or
resolution is not reached through the above
channels.

POLICY LOCATION AND ACCESS

Complaints against staff members
In the instance where a complaint is made
against a staff member, the staff member
concerned must be informed of the complaint.
Teachers and other staff members are entitled
to know the details of the complaint against
them, including the name of the person raising
the complaint as well as the specific details of
the complaint.

College policies are available on the College
website. Our procedures for the development and
review of policies are overseen by the Principal in
partnership with the Board of Directors. The
policies also form part of the staff handbook and
the student diary and are used in the induction of
new members of staff.
The College website is http://ww.stmarys.nsw.edu.au
Policies

The staff member concerned must be given the
opportunity to respond prior to any action being
taken in response to the complaint. Where there
is a meeting of the staff member concerned with
the Principal, parents, student/s or other staff
member in relation to the complaint, the staff
member must be told in advance the purpose of
the meeting and who will be attending the
meeting.
The staff member must be given the opportunity
to be accompanied by a support person of their
choice. Where action is taken the staff member
must be involved. If a matter is not raised with
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2019 goals and 2018 achievements
In 2019 the College community will work toward the
achievement of the following goals:

• The completion of a College Master Plan to

• The successful introduction of the MYP into Year

• The implementation of the third year of the

•

•

•

•

•

•

•
•

provide vision and direction for the future.
MYP. The staff spent 2017 working to develop
the necessary policies and processes for the
successful implementation of this program into
Year 9. We also worked with the International
Baccalaureate to prepare for our verification visit
in 2018.
• The redesign and refurbishment of classrooms to
support a more collaborative and creative
approach to education. The classrooms are well
utilised and we are seeing more creative
teaching and learning practices being introduced
as a result.

10 and the completion of the MYP Personal
Project by all Year 10 students.
Work further on the “Invisible Student Project”
commenced in 2018 to identify and work with
students who fall under the radar across a range
of domains.
Develop an alternative HSC pathway for students
who want to complete their HSC but don’t
necessarily want to gain an ATAR.
Work with the Building and Development
Committee of the College to design an
implementation strategy for the Master Plan that
will provide direction and timeframes around
future building work or developments on the site.
Continue to maintain and enhance a culture that
has as its priority a focus on respectful
relationships.
Develop NESA approved professional learning
courses that will support the educational direction
of the College and assist teaching staff to maintain
accreditation.
Provide opportunities for all staff to further
develop their knowledge and skill in pastoral areas
through in-school and external professional
development opportunities.
Work with the College Board to develop a new
strategic plan for the college.
Support the Board in the recruitment and
induction of a new Principal to commence at St
Mary’s College in 2020.

OUR ACHIEVEMENTS IN 2018
In the 2018 school year St Mary’s targeted a number
of new initiatives aimed at improving education,
facilities and learning culture at the College. Our
achievements in 2018 included:
• Implementation of the Middle Years Program of

the International Baccalaureate into Year 9,
including the introduction of the Personal Project
for Year 9 students in Term 4.
• Excellent academic results, with a top HSC ATAR of
99.5, a first place in the state in Legal Studies,
outstanding HSC results, excellent progress by
students in NAPLAN and successful academic
outcomes associated with the implementation of
the MYP.
• Improved results in literacy and numeracy after
the appointment of a Literacy Coordinator and
greater support of numeracy in Years 7 and 8.
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